PRESIDENT’'S COMMISSION
ON THE CELEBRATION OF WOMEN IN AMERICAN HISTORY

January 15, 1999

The fifth meeting of the President’s Commission on the Celebration of Women in American
History was held on January 15, 1999 at the Martin Luther King Jr. Center in Atlanta, Georgia.

In accordance with Public Law 92-463 as amended, this meeting was open to the public and
members of the public were present.

Commission Members Present

Ann Lewis, Co-Chair

Beth Newburger, Co-Chair and Federal Representative
Gloria T. Johnson

Dr. Johnnetta Cole

Dr. Barbara Goldsmith

LaDonna Harris

Dr. Elaine Kim

Dr. Ellen Ochoa

Anna Eleanor Roosevelt

Irene Wurtzel

In addition to members of the public, Martha Davis from the General Services Administration
and Ruby Shamir from the White House staffed the meeting.

Dr. Johnetta Coleopened the meeting with the following remarks:

We are, as you so well know, in the National Park Services historic site for the celebration of

Dr. King. This is a time when more than any other time in our country and indeed around our
world where you stop, where you think about, where you feel that our Brother Martin passed this
way and that in his ever-so-brief life-only 39 years on this earth-that he lead a life of full struggle
and not only brought down the walls of legal Jim Crow, but that articulated for us a vision of a
time when we [would only be judged by the content of our character]. We will be intensely
honored today when Mrs. Coretta Scott comes to speak to us. For me this is extraordinarily
important because it will be a powerful reminder to each of us that in the Civil Rights Movement
as in every serious struggle, we women-folk were there.

| want to take just a moment to lift up a particular Atlantan who also reminds us that in
understanding and celebrating American history, we must never forget Her-story. Now, there are
many "sheroes" of the Civil Rights Movement including women of Atlanta-black and white
women, gentile and Jewish women, lesbian and straight women, poor working-class, even some
affluent women, young, old, and especially students. But none stands out more for me (pardon



the chauvinism) than a Spelman student. Her name: Ruby Doris Smith, born in Atlanta, GA on
April 25, 1942, to Reverend and Mrs. James Smith.

By the spring of 1960, Ruby Doris was caught in a struggle which would change the world
forever-the Civil Rights Movement. As a freshwoman at Spelman College, Ruby-along with
Julian Bond and others-organized the Atlanta Committee on Appeal for Human Rights. She was
one of the original freedom-riders in Jackson, Mississippi. That ride resulted in Ruby’s jail
sentence at Parchman Penitentiary for 42 days. The charge: breaching the peace. As you all
who were part of the 60's and those of you who read of it know, the Student Non-violent
Coordinating Committee, S.N.C.C., had a strategy of jail-no-bail so our Spelman sister spent a
lot of time behind the bars. In 1963 Ruby Doris withdrew from Spelman and devoted full-time
service to S.N.C.C., and in 1966 she was elected Executive Secretary of S.N.C.C. Like many
other sisters of all kinds, Ruby Doris managed to maintain a very active role in the Civil Rights
Movement while continuing her education and maintaining her family life. Returning to
Spelman in 1964, she completed a Bachelor of Science degree.

In January of ‘67, Ruby Doris became terminally ill. She died of cancer on October 7, 1967 at

the age of 25. A news release from S.N.C.C. said this: "During her 7 years in the movement, she
was the heart of S.N.C.C. as well as one of the school’'s dedicated administrators.” Well, there’s
much about women in Atlanta that captures the myth and the realities of those of us who, in the
words of a Native-American saying, "hold up half of the sky." No one expresses the myths and
misconceptions about Southern women like Scarlett in Gone with the Wind, Martha Mitchell’s
novel.There’s no greater challenge to the notion that if you have seen one woman, you have
seen us all-no greater challenge to this than the presence in this city of women from countless
racial and ethnic groups, especially the growing communities of women of various Hispanic
communities and various Asian-American communities.

In this city women are in a range of religious and faith communities, ages, sexual orientation,
physical abilities, and disabilities. Atlanta’s also a place that can illuminate with particular
clarity the importance of education in the transformation of women'’s lives. Here in this city are
two distinguished women'’s colleges: Agnes Scott and Spelman, and these two institutions, with
17 other higher education institutions, continue in this city and nearby to teach women to better
understand the world and the second role of education-to play a role in making this a better
world whether it is in the arts, in various forms of government service, athletics and the health
field, the various professions, the world of business, or the social services. Like our sisters
everywhere, women in Atlanta continue to carry out meaningful work, work that unfortunately is
far too often not paid equally for work done-comparable work done-by men.

Like every city in our nation and around the world, the women of Atlanta are victims of that

which we must be the most ashamed: poverty, discrimination, and physical/sexual abuse. But
here in Atlanta, our sisters also serve as shining examples of the promise of the new day-a new
way when we finally experience the beloved community as defined by Dr. King and now
struggled for by Coretta Scott King and all women and men-folk in the on-going Civil Rights
Movement. The welcome my sisters is, and our one righteous brother, is a very deep welcome.
It is a warm, southern, embracing welcome to a city that so deeply symbolizes a struggle to make
real the promise of American democracy. Thank-you sister Chair.



Beth Newburgerthanked Ann Lewis for organizing the meeting, and briefly went over some
logistics, and asked participants to please limit their remarks to ten minutes.

Ann Lewis began her remarks by stating that the goals of the Commission are to find ways to
best celebrate the role of women in American history through the millenium while keeping to the
President’s and First Lady’s millenial charge of "honoring the past and imagining the future."
Going one step further, Ms. Lewis noted that "we can’t imagine the future if we don’t know the
past,” and that the Commission is trying to expand our notion of history to reflect the truth that
"men and women worked and prayed and marched together to build families and a better nation."
Ms. Lewis then remarked that "our children are growing up with too few heroes. [If] we want

them to act in heroic ways," we need to give them heroes and sheroes.

Ms. Lewis then introducehls. Linda Chavez-Thompson Executive Vice President of the
American Federation of Labor and Congress of Industrial Organizations.

Linda Chavez-Thompson

Ann, when you said "Honor the past, Imagine the future," | saw so many possibilities, wow-you
know when you just think about it, and people in this room are about to make it happen,
especially the women on this Commission. I'm very delighted to be here and | want to thank
you for inviting me and | want to thank Ann for that very kind introduction. There is one small
thing that she did leave out. I' m a candidate for the White House in the elections of the year
2008. It all started as some of...you knowlParademagazine and the White House project, |
was reading it on a Sunday morning and surprisingly | didn’t know that it was going to be there
but | found my name among twenty women to be voted on for potential president in the year
2008.

| was in St. Louis, Missouri with Congressman Dick Gephart who at the time whispered in my
ear, "I'm glad you waited until the year 2008." [In] light of that and what we want to do and what
we want to accomplish as women, take Barbara Goldsmith’s terrific book about Victoria
Woodholme who was the first woman candidate for president, and | understand that your book is
doing terrific in the stores. You may think of it as the wonderful biography and these days | think
of it as a "how-to" guide.

I’m here today to make a request: As you think about how we celebrate women in our history
and as you talk about which women to honor and why and how, | urge you to give every
consideration to working women. There is no one who deserves to be celebrated and honored
more than they do, and | know something about their stories. It's not a well-known story, but it

is a story of enormous struggle, and drama, and courage. It's a story of Mary Kenny O’Sullivan,
the first woman organizer in the AFL, a book binder who left that job and worked with collar-
makers, shirt-makers, shoe-makers, and silk-workers on the East Coast. One time she predicted
if our mothers would teach us self-reliance and dependence, that it is our duty to depend wholly
on ourselves, we should then feel the necessity of the organization and how wise she was.



The story of working women is also the "true" story-of sugar-cane workers in Hawaii, many of
them Japanese-Americans. Their working conditions were awful. They would keep working in
the fields even in the last stages of pregnancy. They couldn’t afford not to work because their
pay was so low but they joined together and finally in 1945 they got a multi-racial union along
with their brothers in the workplace and before long they had a contract to protect their rights.
They stood up, and fought back, and finally won. So did those sixteen young women laundry-
workers in Somerville, MA, trudging through snow on a bitter cold day in the 1930's, picketing
against the firing of an older woman worker who had just joined the Laundry Workers Union,
and we should remember those three remarkable school teachers Florence Rood of St. Paul,
Margaret Haley of Chicago, and Mary Barker of Atlanta. They were angry at the low pay and
sex discrimination in public schools so they helped to create the American Federation of
Teachers. They were called a lot of names.

| know personally about getting called a lot of names. Some people describe Margaret Haley as
a lady "labor-slugger," so she must have been doing something right. These women who taught
our children, who worked in our fields, who bound our books, and cleaned our clothes-were they
really, truly, historical figures? That's an important question. The British historian E.H. Carwas
wrote that "the great person is at once the representative and the creator of social forces which
change the shape of the world,"” and he was right. Countless working women were brave in
exactly that way. What they represented, what they did, has changed the shape of our world.

In the name of the Hawaiian sugar-cane workers, the Someavitidry workers, and millions

of other woman who we will never know, | urge you from the bottom of my heart to give

working women in American history all the recognition that they richly deserve. Thank you so
much.

Gloria Johnsonthanked her for her testimony and remarked on Ms. Chavez-Thompson’s
struggles over the years, and how her election as Executive Vice President of the AFL-CIO has
opened the door to millions of working women.

Ann Lewis then introduced/s. Elizabeth Englehardt, a doctoral candidate in Women'’s
Studies at Emory University.

Elizabeth Engelhardt

Thank you for inviting me to speak today. | want to use my time to argue for the individual and
institutional importance of Women’s Studies for the Celebration of Women in American History.
I’m going to do it by giving you three anecdotes: first, a story from my own undergraduate
Women'’s Studies education; second, a story of my undergraduate students’ learning; and third,
some evidence of what my colleagues and I-as Women'’s Studies scholars-can do for celebrating
women in history. As you know from my short biography, | left Western North Carolina to

attend Duke University. Of all the excellent experiences | had there, one research assignment
stands out in my mind as being life-changing. It was from Anne Scott’s Social History of
American Women class and it was entitlddee Generations of Women

We were to use the history of women in our family, beginning with our great-grandmothers, as a
window into the social history of American women. We had to find out as much as we could



about their family of origin, birth, childhood, and child-rearing experience, education, volunteer
and paid work, political interests, health, etc. Then we had to put these women'’s lives into
context, place, social class, race, ethnic group. Finally we had to put our comments into the
larger context of events in the country during their lives. It was a difficult and at times a
frustrating and certainly all-consuming project. We learned about and we often learned to
criticize archives in which women were again and again obscured by catalog systems that
privileged men. We practiced writing history and learned to approach secondary authors as
practitioners with contexts and perspectives as well. We all wrote at least 30-40 pages. This is
what the assignment did for me: It established in me a political awareness of the power inherent
in our history-who tells it, who holds it, who finds it? | gained an awareness of archives and
history in small places, which not incidentally has translated into encouraging other women to
donate their papers and tell their stories.

| learned the dear value of oral history skills, how conversations hold the key to our past, how
knowledge passed down has the benefit of being filtered through others’ experiences-a kind of
wisdom-gathering. | also left with a sense that all of our lives are connected. Although the
assignment did not make me a History major, it did awaken me to more of the women in my life
and my own ability to contribute in a small way to celebrate that history. Women'’s Studies thus
produces students who think critically about who our country is, are willing to work harder to
find researched answers such as by thinking outside the card catalog, the textbook, or the
archives, and who value the stories of all people-especially those who might otherwise be
disenfranchised.

To continue that theme of moving beyond the library catalog, one of the things I've worked hard
on with my own teaching is what we at Emory call "Theory Practice Learning." Its emphasis is

on connecting classroom theories to practices and in so doing forming bridges between
universities and communities. One of Women'’s Studies greatest strengths is its theorizing about
the interconnections of race, class, and gender in both society and individuals. At times this can
lead to rather empty generalizations about multiculturalism which students need to move beyond.
Theory Practice Learning assignments can help them do just that; for instance, in my
introduction to Women'’s Studies class, | wanted students to think carefully about the process of
building coalitions between people.

We read about the topic and then we did a short service project in the multi-race, multi-class
community garden in downtown Decatur. Students had to learn about the garden, negotiate a
useful project for the garden’s numbers, do the project, and then write a reflection paper
connecting their experiences with the theories of the class. | want to read you some of their
reflections. One young man said, in a letter to fourth graders:

"Women'’s Studies tries hard to eliminate hatred among races, the rich and the poor, men
and women, and gays and straights by learning about our differences and similarities.
You probably wonder why we need to do a project to help us learn about these if none of
us in the work project feel hatred toward other races, the opposite gender, or people who
have more or less money than we do. Instead of guessing about those differences and
similarities, we had to work face-to-face to get the job done. Much more understanding



and respect comes from working together than from simply reading about other groups of
people we think of as different from ourselves."

A young woman wrote, in a letter to other Intro students:

"To make a difference in the next century, we must face the discomfort of coming
together with people different from ourselves to fight for change. My class came
together in the garden not because we thought it would be fun-we worked mostly alone
on a muddy, cold day sharing with those we already see two times a week. Work in the
coalition means that the work is not always enjoyable, that sacrifices and discomforts
need to be had as well. Oftentimes the most uncomfortable situations are those most
important for resolving oppressions, particularly those of women."

And another argued in a letter to a dean:

"We as students must realize that if we want our world around us to be the best it can
possibly be, then we shouldn’t focus so much on money, but instead focus on the people
around us. We must look at the world around us-really look."

Women'’s Studies, then, can provide encouragement and support for, and teach practical skills in
real-world coalition-building. Any celebration of women, | suggest, must incorporate such
careful thinking and practiced skills.

Finally, as you contemplate how to celebrate women’s legacy across the country, | ask you to
bear in mind that there are more than 600 undergraduate Women'’s Studies programs. The
number of graduate programs of both the masters and the doctoral level is growing steadily, and
Women'’s Studies is even beginning to appear in high schools. This is a huge pool of dedicated
people and physical resources to which you can turn as you plan your action as a committee, but
beyond that, Women’s Studies programs, with their traditions of feminism and womanism and
thus a training and commitment to social justice on many levels, are uniquely situated to
advocate for the recognition of women’s important contributions. At the same time, because the
existence and continuation of Women’s Studies programs is itself a celebration and valuation of
women in history, our relationship can be mutually sustained. Because of the concentration of
interdisciplinary and critical thinking and the passion and dedication to be found in our
departments, we could be an important resource for you.

In summary, | urge you to consider supporting educational efforts on all levels, efforts that value
womens’ particular histories, think beyond traditional textbooks’ kind of history, and encourage
students, especially young women, to take responsibility for telling, writing, and valuing
women’s stories. Consider locating your celebration between educational structures and
communities, theory, and practice, and consider supporting and using the existing resources of
Women'’s Studies programs, scholars, and students. Thank you.

Dr. Johnetta Colenoted that Ms. Englehardt’'s presentation aptly reflected the African proverb:
"she who learns, must teach."
Ann Lewis then introducedli Crown, Director of the Emory University Women'’s Center.



Ali Crown opened her remarks by talking about how she came to head the Women’s Center at
Emory which opened in 1992. She said that in its first year, about ten women gathered to

produce 19 programs for Women'’s History Month, and that each year the number and interest
grew so that now there are approximately 40 programs for Women'’s History Month that come

from all corners of the Emory campus. On these occasions, she noted, sheroes are celebrated and
people are reminded that ordinary women have done extraordinary things-a concept which is
learned when women tell their stories.

Ms. Crown then said that despite growing interest in women’s issues and stories, women'’s
studies programs and centers do not get the funding they need. In response to this, her
recommendation to the Commission is to have President Clinton send a message of support of
these programs to university officials, in effect issuing a challenge to universities to value
women'’s studies. She reminded the audience that it is essential to tell the stories of all the
women who have contributed to building this nation "until we reach our full human dignity." Ms.
Crown then applauded President Clinton’s efforts in appointing this commission.

When Ms. Crown finished, Ann Lewis asked that she send the Commission her calendar of
Women'’s History Month events. At this poisthn Lewis introducedDr. Vera Rubin, an
observational astronomer and member of the Association of Women in Science.

Vera Rubin

Thank you Ann. | must thank Johnetta because at the top of my paper | had written "Women
hold up half the sky," and | must thank LaDonna Harris for being here-1 don’t think I've ever
been in the same room with you, but | did vote for you for Vice President. I'm an astronomer at
the Department of Terrestrial Magnetism of the Carnegie Institution of Washington, and | thank
you for offering me this opportunity to give you a capsule history of women in science.

Throughout history there have always been women doing science, but never many at one time or
at one place. Generally, almost always, they gained entry into science via a man-a father, a
husband, or a brother. Public education in America did not include women until after 1800 when
academies for girls opened, often with the excuse that education would make them better
mothers, and surely it would, but it would also do something for themselves. By about 1860,
there were half a dozen girls’ academies that taught astronomy and owned their own telescopes.

Mariah Mitchell was born of educated parents in Nantucket in 1818, one of nine children. Her
father was a sometime teacher, banker, and amateur astronomer. At 14 she finished her
schooling, already a talented astronomer, and she opened a school for girls-for white girls, and
for black girls. They came, they paid a penny a day to attend. In time, she discovered a comet
and was awarded a gold medal by the King of Denmark. She became famous in America, and a
public figure, evidence of the entry of women into science. Joseph Henry, in his first report to
the Smithsonian Institution in 1848, announced the discovery of the comet as "one of the finest
additions ever made to science in this country,"” however, the American lady who made the
discovery was not mentioned by name.



Mariah Mitchell was employed at home by the Nautical Almanac Office. She was the first
woman elected to the American Academy of Arts and Sciences over the objection of many
members, and to the American Philosophical Society founded by Benjamin Franklin. The story
of her comet should be known to every school child just like the story of Benjamin Franklin’s
kite. | was a student at Vassar

| wasn't as active then as | am now, but | must say by 1989, one hundred years after her death,
we celebrated of course not her death but her life by having a party in the Dome, a Dome party
which reconstructed the party she had had with her students, where songs were sung, poems
were written, and much of this record exists today.

When Vassar opened in 1865, the first building was an observatory and Mariah Mitchell was the
first professor of astronomy. She and other women of her generation who were equally
distinguished but had never had a college education then became faculty who taught the first
generation of college-educated women, and those women, almost all white, mostly Protestant, all
unmarried, became the next generation of teachers in the colleges in related studies. In 1880,
women were being hired for routine jobs in science. They were paid one quarter of a salary of a
man. Pickering, the Director of the Harwing Observatory, wrote that he could hire four times as
many women as one man and therefore got four times as much work done, probably five. If
women happen to make a discovery, and some of them made phenomenal discoveries such as the
discovery of distances to galaxies made by Henrietta Levitt at the Harvard College Observatory,
men would receive the credit.

Mary Putnam Jacoby, at the 1983 World’s Congress of Representative Women, said, "Physical
science has opened up a sphere of activity resembling that of industry in an enormous
development of details, which activity can afford useful employment to multitudes of persons of
moderate ability. Modern science demands the cooperation of a great number of systems, much
labor and time, requiring intelligence and great accuracy, but not necessitating original mental
power." She concluded, "This is a most useful and important field of work for women."

Simon Flexner, Director of Laboratories of the Rockefeller Institute in an address to the 1921
graduating class of Bryn Mawr on "The Scientific Career for Women," distinguished two types
of scientific discovery. The first needed "genius" or "imaginative insight" and his examples were
all men, the other dealing with things predictable and required "knowledge-often deep and
precise-and method, but not the highest talent" and here his example was Marie Curie. Black
women entered science later. Among many notable women medical doctors is Dr. Margaret
Morgan Lawrence, a distinguished psychiatrist. As a youngster, her parents gave her strong
support and she left Mississippi for New York city in 1928 age 14 and later entered Cornell
University. In 1988, her daughter Sara Lawrence Lightfoot, then one of only two women on the
Harvard University faculty, wrote a remarkable biography of her mother, Balm in Gilead.

Her mother recalled each detail of her rejection by the Cornell University: "in Margsepits

year at Cornell, she moved closer to medical school. The momentum and energy of her
academic pursuits increased, her grades soared, and she knew with increasing certainty that her
dream of becoming a doctor would be realized. When the Dean called Margaret into his office,
her pleasant reverie were interrupted by the dean’s voice, which seemed to be cautious and



apologetic. Then the message, with all its horror, began to penetrate: “You know,’ he said,
without a hint of emotion in his voice, ‘twenty-five years ago there was a Negro man admitted to
Cornell Medical School and it didn’t work out. He got tuberculosis.” Each of the dean’s words
cut like a knife."

Fifty years later, Dr. Lawrence weeps as she recounts this incident to her daughter. Columbia
Medical School did accept her, but did not permit her to live in the dormitory. Instead, she
roomed with the nursing students. Read the book. In 1942 or 1997, Marguerite Thomas
Williams obtained the first Ph.D. degree in geology awarded to a black student, male or female,
from Catholic University of America. She was 45 years old. She had been a college teacher and
she continued to teach until she was almost 60.

When the Air and Space Museum opened in Washington, D.C., the first planetarium show
detailed the history of American astronomy since the founding of the country. Little boys who
streamed into the show in large numbers learned that they could be astronomers whether they be
white or black, but little girls learned that only men were astronomers. Even discoveries by
women were incorrectly attributed to men. | tried for over six months to get the show corrected
but ultimately was told that it was recorded and could not be changed. Today | would not give

up so easily.

During the second half of the 20th century, women have succeeded in science and their numbers
are increasing, white women in larger numbers than minority women. Many have made great
discoveries, but all too often they are paid less than men and have less prestigious positions,
especially in academia. As a small fraction of the predominantly male science establishment,
women suffer all of the social ills of a minority. As recently as 1995, women made up only 6%

of the Ph. D. scientists in physics and astronomy in the US, and of the over 2,200 members of the
US National Academy of Sciences, only about 100 are female.

Who will do science of the next century? American white males are entering the science and
diminishing numbers. Demographics tell us that women, blacks, minorities, those young people
today, will do the science of tomorrow. We must develop procedures to encourage all members
of society to enter science or the U.S. will not flourish in this technological age. To encourage
youngsters across the country to use science in their daily lives, the National Science Foundation,
the Bayer Corporation, has developed an annual competition for community intervention. Teams
of four middle-school student propose workable innovative solutions to common community
problems or challenges by using everyday science. Last year, the Atlanta team of Tiffany Blunt,
Brittany Darby, Elam Hill, and Rick Zachery, along with their coach Ann Woodward from the
Walden Middle School, Atlanta, placed third, but they won a $25,000 prize given to one of the
teams to actually carry out their plan.

Their project was to develop a computer register for homeless and transient school children,
children whose records are often unavailable as they are forced to move from school to school.
One of these four winners was sitting in Mrs. Clinton’s box on Tuesday nights during President
Clinton’s State of the Union address. Congratulations Atlanta. The National Science Board of
the National Science Foundation is celebrating its 50th anniversary in the year 2000. As part of
our anniversary celebration, we, along with a major national magazine, are extending the



program, students up to age 18. We hope that all students will learn that science is not
something that is done by a few distinguished men somewhere else. All youngsters must grow
up knowing that they too can have fun at solving problems and making discoveries. Solving
problems can be difficult, demanding, and annoying, but it's also inspiring, exciting, satisfying,
and fun.

| think [that] most of all, doing science requires curiosity and imagination. | am embarrassed to
tell you how little mathematics | use at what | do. Tell your students and your children and your
grandchildren that they can do it too. They can. With diversity we’'ve learned more about the
universe-we may even have learned more about ourselves. Thank you very much.

Elaine Kim asked why there were fewer men entering the field of science.

Dr. Rubin suggested that it was the movement of the labor market towards the financial sector
where the opportunities to make money are greater. There are many Asians and more women
entering the field. However, she noted that many men can go all the way through graduate
school never studying under a woman.

Gloria Johnsontold anecdotes that she often heard that women should not be put in positions of
power because they are subject to their "raging hormones" and that if women are inclined to
study it means that there must be something wrong with their sex apparatus.

Irene Wurtzel asked how the stories of women in science can reach schoolchildren.

Dr. Rubin said that many of these stories are reaching the middle school level and that she got
the stories that she just told from some school texts. She said that there are performers and poets
of note who are involved in telling these stories.

Ellen Ochoasaid that since schools teach to testing standards, the challenge was getting the
schools to actually use these resources and texts.

Dr. Rubin agreed and said that women in science stories are starting to filter into high school
texts.

Ann Lewis introduced the members of the Commission and then introduced the next speaker,
Ms. Leslie Sharp National Register Program Coordinator and Women'’s History Initiative
Coordinator at the Historic Preservation Division of the Georgia Department of Natural
Resources.

Leslie Sharp
Thank you very much. | am representing the Georgia Historic Preservation Division which is
Georgia’s State Historic Preservation Office. There is one office in each state which administers

federal and state public historic preservation programs, such as the National Register of Historic
Places.
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When invited to testify, | was asked, "How do we insure that past women’s achievements will be
honored and remembered today and in the future?" That is what historic preservation is about
and the buildings and sites which are preserved today will be a lasting monument to tell
America’s history in the future. An example of this is the Terrell-Saddler Plantation which was
submitted into our office as the William D. Terrell Plantation. The text of the National Register
nomination read, "In 1855 William D. Terrell who owned two slaves but no land married the
wealthy Mary Saddler. By the end of 1855, the tax digest listed Terrell's assets as 20 slaves and
700 acres." The name now reflects Saddler, as it was her money and her land which increased
Mr. Terrell's holdings. The naming of historic properties is a first step and although seemingly
superficial, it is important because it recognizes that yes, women were there and they were
important.

Although women have always comprised half of the population, not much is known about
historic places related to women or about women's associations with commonly studied historic
places such as residential, commercial, industrial, and community landmark buildings and even
historic house museums. Of the more than 1,600 National Register of Historic Places listings
comprising over 46,000 historic properties in Georgia, less than two percent of the listings are
listed because of their association with women. Similarly, of 1,965 Georgia historical markers,
less than 70 markers relate to women. Many of these are based on legend or myth or mention a
female only because of her husband's historical significance.

This is not to say that the other 1,400 plus listings or 1,900 historical markers are unrelated to
women, but that the role of women in these places has not been identified, evaluated, or even
understood. Historians, architectural historians, preservationists, and planners have been
shortchanging history and our historic environment by not recognizing historical associations
with women in evaluating and interpreting historic places. In 1995, we at the Georgia State
Historic Preservation Office recognized that there was a void in our understanding of the how
women's history should be incorporated into our day-to-day preservation activities. We began a
Women's History Initiative to address the topic of women's history as it relates to the
identification, documentation, evaluation, and preservation of historic places. This was the first
such initiative in the country.

The mission of the Georgia's Women's History Initiative is to integrate women's history and the
preservation of historic places associated with women into the state's existing programs that
record, document, interpret, and preserve historic places representing Georgia history. We are
fulfilling this mission by:

1) actively seeking to identify and document historic places associated with
diverse women in Georgia-including specific places that are associated with a
particular woman or event, as well as resources that collectively reflect broad
themes associated with the roles of women in the state's history;

2) reinterpreting historic places already identified in Georgia based upon a better
understanding of women's history in Georgia; and
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3) promoting the awareness, appreciation, and preservation of historic places associated
with women in Georgia through publications, heritage education programs, and tour
guides that will increase public awareness.

The first major project of the Georgia Women's History Initiative was a regional conference
women's history and historic preservation. Held in March of 19@lijng Her Story:

Expanding the Past of Georgia's Women Through Historic Placagyht together twelve

scholars and over 100 people from a wide variety of backgrounds. Feedback from the closing
discussion session and the conference evaluation forms revealed a desire among the participants
for projects focusing on women and the associated historic places. A majority of the responses
centered on the need for greater activity in and awareness of preserving women-related places.
One conference participant pointed out that the standard identification tools for historic resources
discourage the documentation of places significant for their associations with women'’s history.
For example, up until recently, women’s history was not a historical theme in the Georgia
Historic Resources Survey (the state's ongoing survey program of historic buildings and
structures). This again underscores the fact that gender is not routinely considered in the
evaluation of historic places either in Georgia or the nation. Another participant wrote in her
conference evaluation that "Generally, but particularly for women in preservation, we need a
unifying interpretive model that will help us ask fruitful questions of the landscape and built
environment that lead to enlightening answers about women'’s experiences."

To help meet the needs identified by conference participants and to further Georgia's
understanding of places associated with woman, we have been working since the spring of 1996
to develop a historic context or historical study on historic places associated with women in
Georgia. After a two-year effort to obtain funding, the Georgia State Legislature, under the
sponsorship of State Representative Doug Teper, appropriated funds for the development of a
document establishing the historic context for women-related historic resources in Georgia. In
June 1998, a request for proposals was sent out and a consulting team made up of Darlene Roth,
Gail Dubrow, Beth Gibson, and Bamby Ray was hired to develop a women's history context, to
do a field survey sampling historic resources in key areas of the state, to prepare a multiple
property nomination form, and to complete at least five National Register nominations for
women-related historic places. This is the first statewide study on women'’s history and the built
environment to be undertaken.

The Georgia Women's History Context Stwdll be an important resource to professionals in
historic preservation, women's studies, architecture, landscape architecture, and history for
researching and celebrating women'’s history. It also will be an invaluable guide for the Historic
Preservation Division staff as they evaluate and document historic places. The context study
report will be a permanent contribution to the Division's capacity for preserving Georgia's
heritage. More importantly, this publication will raise public awareness of, and appreciation for,
women's history and its relationship to historic preservation.

The Women's History Initiative in Georgia has gone beyond its infancy and is now in its toddler
stage; however, its first steps may serve as a model for other states as the awareness of women's
history and its relationship to historic preservation are more appreciated. This awareness and
appreciation (and ultimately the preservation) of historic places associated with women may not
occur quickly. However, the opportunity and the challenge to fulfill the mission of the Georgia
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Women'’s History Initiative have arrived with the beginning of the Georgia Women’s History
Context project. Already Georgia is integrating what we do know about women'’s history into
National Register documentation, asking more comprehensive questions about historic places,
and flagging women-related historic places in the Georgia Historic Resources Survey database.
Georgia has also developed a guide to National Register-listed women'’s history sites in Georgia,
planned a women'’s history tour with brochure for Athens, Georgia, and created a women’s
history archive. The completed women's history context, the sampling of survey work, the
Multiple Property Nomination Form, and the National Register nominations will all be used to
further integrate women'’s history into the programs of the Historic Preservation Division as well
as provide a basis for a statewide women'’s history tour guide, heritage education programs, and
other future preservation projects.

The expected benefits of the Georgia Women's History Initiative are nothing short of
revolutionary. Integrating women's history into historic preservation will incorporate the largely
overlooked history of one-half of the state's population into the long-term planning and
day-to-day activities of Georgia's historic preservationists. The Georgia Historic Preservation
Division envisions the following results:

1) preservation professionals and local communities will have the tools necessary to understand
historic places significant for their associations with women;

2) the number of women-related historic places surveyed and listed in the National Register for
their significance in women's history will increase;

3) funding for women-related historic places will become a priority; and
4) women-related historic places will be preserved and interpreted.
And finally and most importantly, "The Whole Story" of Georgia's history will be revealed.

This project has been done with little funding and lots of enthusiasm and hard work. With
adequate support, the possibilities are endless. | cannot think of a better way to honor the past
and to imagine the future than to identify and preserve our women-related historic places using
Georgia’s Women'’s History Initiative as a model.

To help and meet the needs identified by conference participants and to further Georgia’s
understanding of historic places associated with women, the Historic Preservation Division has
been working since 1996 to develop a historic context or historical study on historic places
associated with women in Georgia. Finding funding for such a project was next to impossible.
We applied for a grant, we appealed to friends, corporate sponsor-everything. However, State
Representative Doug Teper, who is in the back, was able, after two years of trying, to get our
state legislature to appropriate funding for the project. Well we sent out a request for proposals
last summer and a consulting team lead by Darlene Roth, who is a women'’s historian and a
preservationist, will be conducting this study and we are in the process of it now and it should be
hopefully finished December of this year.
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Ann Lewis thanked Leslie Sharp and after a five minute break Ms. Lewis introductd
Patterson who is the retired Area Director for the American Federation of State County
Municipal Employees and a founding member of the Coalition of Black Trade Unionists and
Chair of the Coalition to the National Women’s Committee, GA.

Anita Patterson

Good morning. I'd like to start by thanking you for inviting me to make this presentation today,
and | especially want to thank my good friend Gloria Johnson. Preserving women'’s history is
something that Gloria and | have tried to do over the years as we have worked in both the
Coalition of Black Trade Unionists and the Coalition of Labor Union Women and we venture
outside of our own circle many times and we have a chance to tell the story of trade union
women to other groups and we’ve done a lot of networking because it's something that’'s dear to
our hearts. There’s a great void in the recorded history of women and that void is in the stories
told by Trade Union Women.

Trade Union Women have been in the unique position to further their educations, to hone their
leadership skills, to be elected and appointed to leadership f@osésye as political activists;

our folks not only send out the mail and answer the phones and do the literature drops, but once
it's time for the National Convention they get a chance to go as delegates and we get a chance to
attend Presidential Inaugurations-a great life. We had a chance to travel all over the world and
meet with other women in the Labor Movement and a large delegation of trade union women
were a part of the official delegation that went to South Africa for the first free elections-a great
experience. When C.L.U.W. was founded, there were very few women in the decision-making
process of any union. | can only recall two at that time: Olga Madawa serving as Vice President
of the United Automobile Workers, and Moselle McNerill was on our international board. On

the regional and local level, things were a little better but not much. If the membership was
predominantly female-nurses, secretaries, clerical-then they may have had a women president,
but most of the women were members in 1974 with one vote and little voice in what was going
on in the Labor Movement.

I'd like to tell you today the story that sparked my interest in the history of Trade Union women
and African-Women trade union women in particular. On June 17, 1943 in Winston-Salem,
North Carolina approximately 200 Black women in the stemrdemartment of an R.J.

Reynolds plant sat down at their machines and refused to continue their work. They were
expressing their anger of the death of an elderly Black man who had been over-worked and
denied medical treatment by company form. The underlying causes of the strike were low
wages, hard work, and intolerable working conditions. Their average wage was 46 cents an
hour, but the Black women who worked in the stemmery with him striked again who were paid
by the pound rather than by the hour and in many cases their wages and job classifications were
determined at the convenience and whim of management.

Robert Black, one of the principals there, described the treatment of his wife at this plant. He
said you went in, and there was a nail for you to hang your dress on. You put your work dress on
and you went out and you worked all day. When you finished and came back to get your
clothes, there was no place for 