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M. Wal ker? Wich one is M. Walker? M.
val ker.

CGood afternoon. May | ask the audience to
pl ease come to order, this is a very inportant panel
These are inportant people that we need to hear from
and | would ask you to carry your conversations to the
| obby.

Thank you. Pl ease.

MR WALKER: Good afternoon, Madam Chair
and Comni ssioners. W appreciate the opportunity to
speak on an issue that should be front and center in
t he debate over the net social and econom c inpacts of
ganbl i ng.

At issue is the quality of jobs in the
gam ng industry. Qur union represents sone 75, 000
casino, card club and race track enpl oyees across the
United States, including about 13,000 right here in
Atlantic Cty. That is nore than any other |abor
organi zation. W are uniquely qualified to address
the issue of job quality.

Assessing job quality in the gam ng

i ndustry is nore conplicated than one would guess from
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listening to those who advocate for or against
ganbl i ng, we hope to cut through the rhetoric and give
you some tools to assess the quality of gam ng
industry jobs in Atlantic City and wherever else the
Conmi ssion may travel.

Specifically, we want to give you four
criteria upon which to evaluate job quality. Inconeg,
does the job pay well enough to support a famly?
Heal th i nsurance, does it provide famly nedica
benefits at an affordable price? Pension, does it
offer retirenent benefits? Job security, is the job
going to be there next year?

In a noment, we are going to take you
t hrough these four criteria, but first to give you a
little background on our union and its nmenbership here
in Atlantic Gty, | would like to introduce Bob
McDevitt, the President of Local 54, which represents
enpl oyees of all 12 Atlantic Gty casinos.

Bob?

MR, McDEVI TT: Thank you, Matt.

Menbers of the panel, Madam Chair man,

wel cone to Atlantic Cty, ny hone town. Thank you for
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