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George F. Grob


PERSONAL QUALIFICATIONS STATEMENT

EXPERIENCE

A.  Department of Health and Human Services

1.  Acting Deputy Inspector General for Evaluation and Inspections

May 2004 to May 2005
Senior Executive Service

Return to oversee the Office of Evaluation and Inspections until new leadership can be appointed, while planning to retire from Federal Service at end of year.  (See item 3 below.)  

2. Deputy Inspector General for Management and Policy

May 2002 to May 2004

Supervises a staff of 90 people located in 8 regional offices and two headquarters locations.

Responsible for all budget, human resources, information technology, and facilities needs of an organization with 1600 employees in 90 locations nationwide, including auditors, evaluators, investigators, and attorneys.

Supports congressional and external affairs for all matters pertaining to the Office of Inspector General, including Medicare, Medicaid, public health, and human development programs.  

3.  Deputy Inspector General for Evaluation and Inspections

January 1994 to May 2002

Senior Executive Service, Level 4

Supervises a staff of 135 people located in 8 regional offices and two headquarters locations.

Oversaw the production of over 1000 studies, including multi-disciplinary program evaluations and quick turnaround inspections of interest to policy makers in the Department and the Congress.  These studies have covered a broad range of topics, including Medicare, Medicaid, prescription drugs, nursing home care, home health, hospice care, mental health services, food safety, dialysis, dietary supplements, protection of human research subjects, transplant organs, hospital accreditation, Social Security, disability, rehabilitation, foster care, bioterrorism, and child support enforcement, public assistance.  They have also addressed general management problems, such as information systems, fraud detection, payment controls, quality assurance, and systems development.

These studies are credited with saving billions of dollars and achieving favorable impacts for program beneficiaries and U.S. citizens.  For example, The Congressional Budget Office and the Government Accountability Office have confirmed ten year savings for reducing Medicare payments of excessive prices for prescription drugs and medical equipment based on newly enacted provisions of the 2004 Medicare Modernization Act; $2 billion in payments for home oxygen starting in 2005; five year savings of $30 billion in wasteful spending for home health, nursing home, and other health care services in fiscal years 1997 through 2001.  Studies recommending these savings helped extend the solvency of the Medicare trust funds for 25 years. 
Reports often resulted in significant improvements in the quality of services and the effectiveness of programs.  Recent examples include reports on nursing home care, protection of human research subjects, human transplant tissues, food safety, antibioterrorism initiatives, and medical care for children in foster care.
Worked closely with auditors, investigators, and attorney to concentrate studies in areas prone to fraud, waste, and abuse.  Developed systematic solutions to fraud and payment vulnerabilities revealed in audits and investigations. 

Served on Departmental task forces.  Represented the Office of Inspector General by testifying before Congress; making public speeches; and making presentations to senior officials in the Department, Office of Management and Budget, foreign dignitaries, and outside interest groups.

4.  Assistant Inspector General for Analysis and Inspections

September 1988 to January 1994

Senior Executive Service, Level 3

Supervised a staff of over 100 people.

Organized and oversaw the production of evaluations and inspections in the 8 regional offices of the Office of Evaluation and Inspections mentioned in the previous section.  Same job as above, not including supervision of headquarters offices and overall guidance of the entire office.

5.  Director of Planning and Policy Coordination

Office of the Assistant Secretary for Planning and Evaluation

August 1976 to September 1988

Grade:  GM-14 to GM-15

Supervised a staff of 4 to 10 people.

Supervisory program analyst responsible for overseeing the timely development of the Department of Health and Human Services legislative program; identifying major policy issues affecting the Department; and insuring that the issues were properly analyzed and presented for decision making in the context of the Departmental budget, legislative program, and research and evaluation agendas.

Developed deficit reduction strategies and tactics, maintaining a comprehensive system for finding, analyzing, pricing, and tracking hundreds of proposals to reduce unnecessary expenditures in the Department’s programs.

Over this 12 year period, was personally involved in analyzing significant issues facing virtually every program of the Department, including: Medicare, Medicaid; biomedical research; disease control; food and drug safety; substance abuse; mental health; Indian health; civil rights; child welfare, child support enforcement, programs for the aging; and public assistance.

During the early part of this job, the Department was then known as the Department of Health Education, and Welfare, containing what are now the separate Department of Education and the Social Security Administration.  As a result, experience also includes analysis of income support and disability programs, as well as elementary, higher, and vocational education programs.

6.  Staff Director, HEW Study Group on Social and Economic Conditions in Puerto Rico

Department of Health, Education, and Welfare

June 1978 to December 1979

Supervised a staff of 3 people.

While serving as Director, Division of Planning and Policy Coordination, was also assigned to direct a study of social and economic conditions in Puerto Rico.   Led a team of experts in the fields of health, education, income security, and social services to Puerto Rico and developed recommendations to improve these service areas.

7.  Staff Director, Poverty Studies Task Force

Department of Health, Education, and Welfare

March 1975 to July 1976

Supervised a staff of 11 people.

Managed the work of a Federal interagency committee, which prepared a congressionally mandated study of the Federal Government’s official poverty measure.  The study dealt with such topics as: economic and cultural measures of poverty; geographic cost of living differences; nutrition; housing; cash and in-kind income; and employment, price, and income statistics.  The task force included representatives from the Departments of Commerce; Health, Education, and Welfare; Housing and Urban Development; Agriculture; Labor; and Treasury; as well as the Office of Management and Budget and the Council of Economic Advisors.

8.  Program Analyst

Office of the Assistant Secretary for Planning and Evaluation

Department of Health Education and Welfare

Washington, D.C.

November 1973 to March 1975

Grade: GS-14

Served as planner and budget office for a policy research program

B.  Department of Agriculture

Senior Executive Service Candidate

Senior Executive Service Development Program

Washington, D.C.

January 1983 to February 1984

While continuing to serve in regular position at the Department of Health and Human Services (see description immediately above this one), completed a 13 month developmental program at the Department of Agriculture, culminating in certification by the Office of Personnel Management for entry into the Federal Senior Executive Service.  In addition to formal training at management seminars, completed several major projects, including improvements in delivery of commodities under emergency feeding programs.

C.  Department of Defense

1.  Operations Research Analyst

Office of the Assistant Secretary of the Navy for Financial Management

Pentagon, Washington, D.C.

April 1970 to November 1973

Grade: GS-11 to GS-14

Responsible for formulating economic analysis procedures and applying them to a wide variety of Navy programs, including major aircraft, ship, and missile systems; facilities; industrial machinery; and training equipment.  Developed Navy policies and procedures for contractor performance measurement and weapons systems cost estimating.  Conducted in-depth management reviews of major aircraft, missile, and ship development programs.

SIGNIFICANT AWARDS

President’s Council on Integrity and Efficiency

   Individual Achievement Award, 2002

President’s Council on Integrity and Efficiency

   Inspections and Evaluation Committee’s Appreciation for Service: 2000

President’s Distinguished Executive Award, 1998

President’s Meritorious Executive Award, 1993

Inspector General’s Special Achievement Award, 1994

Secretary’s Executive Management Award, 1991

EDUCATION

Georgetown University, MA in Mathematics, 1969

Kilroe College, Honesdale, Pennsylvania, BA in Philosophy, 1965

PROFESSIONAL AND COMMUNITY ACTIVITIES

Elected Member, Purcellville Town Council; Purcellville, Virginia; 1994 to 1998

Member, Loudoun County Urgent Care Task Force; 1996

President, Kingsbridge Homeowners Association; 1993 to 1994

Co-Chair, Evaluation Managers and Supervisors Group, American Evaluation Association

Chair, Inspections and Evaluation Round Table, President’s Council on Integrity and Efficiency
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